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1.0 PREAMBLE 
 
1.1 The Board of Education of District #205, Jo Daviess County, Warren, 

Illinois, hereinafter referred to as the "Board", and the Warren Education 
Association, hereinafter referred to as the "Association", recognize their 
common aim of providing the best education possible for the youth of the 
district.  The Board, the administration and supervisory staff, and the 
professional teaching personnel shall strive to attain this educational 
objective. 

 
2.0 RECOGNITION 
 
2.1 The Board of Education of School District #205, Jo Daviess County, 

Warren, Illinois, hereinafter referred to as the "Board"  recognizes the 
Warren Education Association, affiliated with the IEA/NEA, hereinafter 
referred to as the "Association" as sole and exclusive negotiating agent 
for all regularly employed certified personnel, hereinafter referred to as 
employees, except for the superintendent, principals, substitute teachers, 
aides, secretaries, custodians, cafeteria workers, permanent substitute 
teachers, and facility manager. 
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3.0 NEGOTIATIONS 
 
3.1 Negotiations for a new contract will be initiated by the Association.  

Ground rules will be set at the first meeting.  Both committees shall 
exchange contract packets at the second meeting, with tentative 
ratification by the beginning of the next school year. 

 
3.2 Tentative Agreement -- When the Association and the Board reach 

tentative agreement on all matters being negotiated, the items will be 
reduced to writing, and shall be submitted to the membership of the 
Association for ratification and to the Board for official approval. 

 
3.3 Impasse - If agreement is not reached on all items on the negotiations 

table after they have been fully and thoroughly discussed and it becomes 
clear that neither party is going to move from their current position, either 
party may declare to the other in writing that an impasse exists and call 
for a mediator. 

 
3.4 Declared Impasse - When an impasse has been declared, the Federal 

Mediation and Conciliation Service shall be requested by the parties to 
appoint a mediator from its staff.  The mediator shall meet with the parties 
or their representatives, or both, forthwith, either jointly or separately, 
and shall take such steps as he may deem appropriate to persuade the 
parties to resolve their differences and effect a mutually acceptable 
agreement.  The mediator shall not, without consent of both parties, make 
finding of fact or recommend terms of settlement. 

 
3.5 Contract Addition or Change - This agreement shall be subject to change 

or supplement at any time by mutual consent of the parties hereto.  Any 
such change or supplement agreement shall be reduced to writing, signed 
by the parties and submitted to the Board and Association for approval. 
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4.0 EMPLOYEE COMPENSATION AND FRINGE BENEFITS 
 
4.1 The extra duty and salary shall be as set forth in Appendices A, B, and C 

respectively, which are attached to and incorporated in this agreement. 
 
4.2 Employees shall be paid on the 5th and 20th of each month or the last 

school day preceding those dates, with 24 payments made from 
September 1 through August 31 for each year of this contract. 

 
4.3 All teachers shall authorize direct deposit for paychecks.  All new 

teachers shall do so no later than ten (10) business days after being 
employed. 

 
4.4 Retro-active pay - Any increase in salary or benefits are retro-active to 

September 1, 2011.  Salary increase dating from September 1 to the 
formal adoption of this agreement will be paid in one sum. 

 
4.5 Should an employee resign (written resignation to the Administration) 

after the school year ends and prior to the new year beginning, the Board 
may elect to penalize the employee for this late resignation.  If the Board 
deems it in the best interest of the school district, this penalty may be 
waived.  The penalty schedule is: 

 
 Resignation during the month of August up to the 

   first day of school   $1000 
 
4.6 This section shall apply only to teachers who are within 4 years of being 

eligible for retirement.  No such teacher, who is within 4 years of being 
eligible for retirement, shall receive a pay increase of more than 6% in pay 
in any one year.  This amount is inclusive of extracurricular pay and any 
other pay that is creditable for TRS purposes.   

 
4.7 The Board shall pick up and pay to TRS the increased amount (9.4%) of  the 

base salary as provided for in PA 94-0004.  In the event there are  future 
increases in the amount to be contributed to TRS, the teacher shall be 
responsible for paying for that increase.   

 
4.8 Upon retiring from teaching while an employee of District #205 and  

entering into the Illinois Retirement System (TRS), the Board will pay each 
 retiring teacher a stipend equal to eighty dollars ($80) for every year of 
service recognized by TRS that was earned at District #205.  This payment 
will be made after retirement (after August 1st) in a manner that is not 
recognized as TRS creditable. 
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5.0 PROFESSIONAL GRIEVANCE PROCEDURE 
 
5.1 Definition -- Any claim by the Association, an employee, or group of 

employees that the rights of employees have been impaired. 
 
5.2 Procedure -- The parties hereto acknowledge that it is usually most 

desirable for a teacher and his immediately involved administrator to 
resolve problems through free and informal communications.  When 
requested by the teacher, the building representative may accompany the 
teacher to assist in the informal resolution of the grievance.  If, however, 
such informal processes fail to satisfy the teacher or the Association, a 
grievance may be processed as follows: 

 
5.3 The teacher or the Association may present, within ten (10) working days, 

the grievance in writing to the superintendent or his/her designee.  The 
administrator will arrange a meeting within five (5) working days after the 
receipt of a grievance.  The Association's representative, the aggrieved 
teacher, and the immediately involved administrator shall be present at 
the meeting.  The superintendent shall provide a written answer to the 
aggrieved teacher and the Association within ten (10) working days after 
the meeting.  This answer shall include the reason for the decision. 

 
5.4 If the grievance is not resolved by the superintendent, the teacher and/or 

the Association shall refer it to the Board of Education at their next 
regularly scheduled meeting or within thirty (30) calendar days.  The 
Association's representative, the aggrieved teacher, and the immediately 
involved administrator shall meet with the Board of Education to discuss 
the grievance.  The Board shall give its written response to the grievance, 
stating the reasons for their decision within fifteen (15) working days 
following the meeting. 

 
5.5 If the Association is not satisfied with the disposition of the grievance at 

5.4, the Association may submit the grievance to final and binding 
arbitration through the American Arbitration Association, which shall act 
as the administrator of the proceedings.  If a demand for arbitration is not 
filed within thirty (30) days of the date for the 5.4 answer, then the 
grievance shall be deemed withdrawn. 

 
5.6 The fees and the expenses of the arbitrator shall be shared equally by the 

two parties. 
 
5.7 The Board acknowledges the right of the teacher's and/or the 

Association's grievance representative to participate in the processing of 
a grievance at any level. 
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5.8 Bypass -- By mutual agreement, any step of the grievance procedure may 

be bypassed. 
 
5.9 No Reprisal Clause -- No reprisal shall be taken by the Board or the 

administration against an employee because of his participation in a 
grievance. 

 
5.10 Grievance forms -- All grievance forms shall be mutually developed and 

agreed to by the parties and becomes a part of this contract and a sample 
attached hereto. 
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6.0 STRIKE 
 
6.1 The Association agrees that it will not, during the period of this 

Agreement, directly or indirectly, engage in or assist in a strike. 
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7.0 SAVINGS CLAUSE 
 
7.1 Should any article, section or clause of this agreement be declared illegal 

by a court or competent jurisdiction, those articles, sections or clauses 
affected thereby shall be deleted from this agreement to the extent that 
they violate the law.  The remaining articles, sections and clauses shall 
remain in full force and effect. 
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8.0 LEAVES 
 
8.1 Sick Leave -- Each teacher will receive eleven (11) days of sick leave per 

year, one of which sick leave bank members will credit to the sick leave 
bank and be subject to the provisions of that section.  After a teacher has 
completed fifteen (15) years of full-time service as a teacher in the 
District, he/she shall receive thirteen (13) days of sick leave per year.  
Each teacher can accumulate up to 360 days of sick leave. 

 
8.1A Definition of Sick Leave -- Sick leave is interpreted to mean personal 

illness, quarantine at home, illness in the immediate family or household, 
or funeral.  The immediate family for illness shall include spouse, children, 
parents, parents-in-law, siblings, grandparents, grandchildren, brothers-
in-law, sisters-in-law, and legal guardians. 

 
 Use of sick leave for individuals not included in this listing or for any 

temporary members of the immediate household shall be subject to the 
sole discretion and approval of the Superintendent. 

 
8.2 The sick leave bank shall consist of the accumulation of contributed sick 

leave days from teachers and any balance of days in the sick leave bank 
as of June 30, 2011.  Enrollment and participation in the sick leave bank 
shall be voluntary.  Current employees cannot enroll after initially 
choosing not to.  New employees shall have until September 30th of their 
first contract year to enroll.  Late hires shall have 30 business days from 
the time of employment to enroll.  A teacher may leave the sick leave bank 
at any time but may not withdraw his/her contributed sick leave days and 
may not re-enroll. 

 
8.2A All teachers who choose to enroll must contribute one (1) day from the 

sick leave days granted to him/her at the beginning of each school year or 
upon his/her signing a contract of employment with the District, whichever 
shall be later, until the bank contains at least two hundred (200) days.  
Each school year the bank shall be built up again to at least two hundred 
(200) days or the closest proximity, each sick leave bank member 
contributing one (1) day as necessary, beginning with the next school 
year. 

 
8.2B Any personal sick leave days above the maximum accumulation for the 

District, which is three hundred sixty (360) days per certified staff 
member, shall be added to the bank until it contains at least two hundred 
(200) days. 
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8.3 The bank shall be administered by a committee of teachers appointed by 
the Association President.  This committee shall decide on individual 
applications for withdrawal of days from the bank according to the 
guidelines developed and implemented by the Association.  Those 
guidelines shall include the following: 

 
8.3.1 The teacher shall have exhausted his/her individual accumulated sick 

leave. 
 
8.3.2 The maximum days awarded on an illness or injury shall be forty-five (45) 

days. 
 
8.3.3 The use of the sick leave bank may be used for the employee only. 
 
8.3.4 Sick leave days that have been unused by members may not be donated at 

the termination of employment for retirement or any other reason. 
 
8.3.5 The Association shall cooperate with the District Bookkeeper in keeping 

track of the total number of sick leave days in the sick leave bank. 
 
8.3.6 The Association shall defend and indemnify the Board in any action or 

complaint arising from the establishment and use of the sick leave bank. 
 
8.4 Personal or Emergency leave - Three (3) days per year of personal or 

emergency leave will be granted a teacher (accumulative to four (4) days) 
pending a substitute teacher is located and providing no more than 30% of 
the teaching staff will be absent on one given day.  When using a personal 
day, the building principal will be notified one day in advance, however, no 
reason need be stated.  Only one personal day may be taken on a SIP day 
without reason.  Additional days may be used on SIP days under special 
circumstances, put in writing, and approved by the superintendent. When 
using an emergency day, the building principal will be notified with a 
reason stated.  These leaves can be granted immediately and at any time.  
Those days not used over the accumulated amount will be applied toward 
the individual sick leave. 

 
8.5 Employees may occasionally leave after student dismissal for 

appointments such as medical, dental, etc. with advance notice to the 
building principal.  

 
8.6 Substitute arrangements - A person designated by the District will be in 

charge of arranging substitutes.  Teachers will call this person for/with 
substitute arrangements. 
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9.0 INSURANCE 
 
9.1 If a change in the insurance policy or carrier is requested by the Board or 

WEA, an advisory committee including teachers will research and 
recommend a health and life insurance plan.  The final decision would be 
made by the Board of Education. 

 
9.2 The Board shall pay 100% of the District approved health and life 

insurance for each employee needing single coverage and 75% of the 
District approved health and life insurance for each employee needing 
coverage beyond the single plan. 
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10.0 LUNCH SUPERVISION 
 
10.1 All teachers “required” to supervise a lunch period will receive a free 

lunch if the lunch period is during a duty free lunch time. 
 
10.2 Any teacher who volunteers to supervise during his/her lunch period will 

receive a free lunch only if it is during his/her duty free lunch.  The building 
principal shall assign supervision duties: i.e. cafeterias, hallways, 
classrooms, restrooms, etc.  Supervision shall be done for the entire lunch 
period, with the administration monitoring the program. 
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11.0 CREDITS ACKNOWLEDGED FOR APPROPRIATE PLACEMENT ON 
SALARY SCHEDULE 

 
11.1 Teachers who earn graduate credit will be advanced on the salary 

schedule provided the following requirements have been met: 
 
11.1AThe teacher shall present a request for course subject approval 

to the Superintendent in advance.  The submitted request shall 
include a course description and address how it benefits the 
district as well as the request to count the class towards 
movement on the salary schedule. 

 
11.1BThe course must be graduate level, unless the administration 

requires or requests a teacher take a class which may be 
undergraduate.  A teacher may also request credit for an 
undergraduate course if he/she can justify the necessity of said 
course to the administration. 

 
11.1C The Superintendent may accept or reject the course based on 

its pertinence to the area of education or as the course relates 
to subject(s) taught. 

 
11.1DOnce advance written approval for the course is given and the 

course taken, the following conditions must be met prior to the 
teacher receiving the appropriate salary schedule placement 
and course reimbursement. 

 
 All hours must be earned from an accredited university. 
 Satisfactory completion of the course must be demonstrated 

by a grade of B or better. 
 An official transcript from the university demonstrating 

successful completion must be on file in the District's 
Administrative Office. 

 
The teacher will then receive reimbursement of 40% per credit 
hour at the NIU credit hour rate with a maximum of 6 hours per 
year per person. 

 
11.1E Teachers will be advanced to the appropriate earned step on 

the salary schedule only at the beginning of the academic year. 
 
11.1F Any teacher who is requested by the District to take a course 

will be reimbursed 100% of the credit hour cost upon successful 
completion of the course according to the guidelines in 11.1E 
above. 
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12.0 EMPLOYEE EVALUATION 
 
12.1 Evaluation procedures have been determined by joint agreement of the 

Principals and the WEA. 
 
12.2 The Evaluation Plan for Certified Staff in Partial Fulfillment of the 

Requirements of S.B. 730 shall be available through the WEA President 
and/or the Administration Office. 

 
12.3 The Evaluation plan for Certified Staff shall be considered separate from 

the Professional Grievance Procedure. 
 
12.4 A Professional Grievance shall not be based solely upon the results of the 

State mandated evaluation procedure. 
 
12.5 The Professional Grievance Procedure shall apply if the rights of an 

employee, outlined in the Evaluation and Remediation Plan, have not been 
adhered to or have in otherwise been impaired. 

 
12.6 If a teacher receives an accumulative rating of unsatisfactory as a result 

of a formal evaluation, according to the evaluation plan approved by the 
Bargaining Unit and the Board of Education, that teacher shall be held on 
step and receive no salary increase during the ensuing remediation 
period.  The Board shall withhold such salary increase for this remediation 
period upon written notification to the teacher no later than sixty (60) days 
prior to remediation. 

 
12.7 Upon successful completion of the remediation period, 90 school days 

within the classroom, the teacher will continue his or her advancement on 
the compensation schedule. 
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13.0 FAIR SHARE 
 
13.1A.Each Bargaining Unit Member, as a condition of his/her employment, on 

or before thirty (30) days from the date of commencement of duties or the 
effective date of this Agreement, whichever is later, shall join the 
Association or pay a fair share fee to the Association equivalent to the 
amount of dues uniformly required of members of the Association, 
including local, state and national dues.  

 
13.1B In the event that the Employee does not pay his/her fair share fee directly 

to the Association within the thirty (30) day period, the Board shall deduct 
the fair share fee from the wages of the non-member in installments 
following the same procedure being used for members. 
 

13.1C.Such fee shall be paid to the Association by the Board no later than the 
last day of the month of the respective deduction.  
 

13.1D. In the event of any legal action against the Employer brought in a court or 
administrative agency because of its compliance with this Article, the 
Association agrees to defend such action, at its own expense and through 
its own counsel, provided:  

 
1. The Employer gives immediate notice of such action in writing to the 

Association, and permits the Association intervention as a party if it so 
desires; and,  

 
2. The Employer gives full and complete cooperation to the Association 

and its counsel in securing and giving evidence, obtaining witnesses 
and making relevant information available at both trial and all appellate 
levels.  

 
13.1E.The Association agrees that in any action so defended, it will indemnify 

and hold harmless the Employer from any liability for damages and costs 
imposed by a final judgment of a court or administrative agency as a 
direct consequence of the Employer's non-negligent compliance with this 
Article. It is expressly understood that this save harmless provision will 
not apply to any claim, demand, suit or other form of liability which may 
arise as a result of any type of willful misconduct by the Board or the 
Board's imperfect execution of the obligations imposed upon it by this 
Article.  
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13.1F.The obligation to pay a fair share fee will not apply to any Employee who, 
on the basis of a bona fide religious tenet or teaching of a church or 
religious body of which such Employee is a member or a belief sincerely 
held with the strength of traditional religious views, objects to the 
payment of a fair share fee to the Association. Upon proper substantiation 
and collection of the entire fee, the Association will make payment on 
behalf of the Employee to a mutually agreeable upon non-religious 
charitable organization as per Association policy and the Rules and 
Regulations of the Illinois Educational Labor Relations Board. 
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14.0 WORKING CONDITIONS 
 
14.1 It is expressly agreed and understood that the Board of Education has the 

exclusive right to change the structure and length of the instructional day 
and instructional period within the confines of the contractual day.  The 
contractual day is defined as 7:30 a.m. to 3:30 p.m. with the 
understanding that teachers may be required to remain past 3:30 p.m. for 
IEP meetings. 
 

14.2 Each teacher shall have planning time of no less than forty (40) minutes 
per day.   
 

14.3 Teachers whose assignments are exclusively in grades 6-12 shall have a 
planning period equivalent to the shortest instructional period (exclusive 
of homeroom and “split block” periods) with a minimum of forty (40) 
minutes a day. 
 

14.4 It is expressly agreed and understood that there may be exceptions 
required for some teaching situations and educational programs.  In those 
instances, the Board may modify the planning time for that individual 
teacher so long as the planning time granted within a two-week period 
averages forty (40) minutes a day. 

 
14.5 New faculty shall be required to report 2 days immediately preceding the 

first official day of school and shall be paid a per diem rate of $75 per 
contractual day. 
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15.0 DURATION OF AGREEMENT 
 
15.1 This agreement shall be effective as of (settled date), and shall continue in 

effect until the first day of student attendance, Fall 2014. 
 
  This Agreement shall expire at such expiration date unless it is extended 

for a specific period or periods by mutual written agreement of the parties 
or is replaced by a Successor Agreement. 

 
 
 
 
 
In witness thereof: 
 
 For the Warren Education For the Board of Education 
 Association Community Unit School  
  District # 205 
 
 
 __________________________ __________________________ 
 President President 
 
 
 __________________________ __________________________ 
 Negotiator Secretary 
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2011-2012 2012-2013 2013-2014
Base 25,050$            25,200$        25,300$        

Position Rate $ Amount $ Amount $ Amount

FCCLA 3.00% $752 $756 $759

HSSC (2) 3.00% $752 $756 $759

JHSC 3.00% $752 $756 $759

Yearbook 1.00% $251 $252 $253

Drama Director (per production) 6.00% $1,503 $1,512 $1,518

Drama Tech Director (per production) 4.00% $1,002 $1,008 $1,012

Drama Pit Band Director (per production) 0.75% $188 $189 $190

Band 7.00% $1,754 $1,764 $1,771

Chorus Activities 3.00% $752 $756 $759

Class Advisors (10) 1.00% $251 $252 $253

Academic Bowl Advisors (4) 2.00% $501 $504 $506

Energy Club 1.00% $251 $252 $253

Industrial Arts (based on their salary) 9 1/2 - 9ths $1,773.10 $1,802.22 $1,838.62

Guidance (based on their salary) 9 1/2 - 9ths $1,588.96 $1,669.18 $1,758.12

Band (based on their salary) 10 - 9ths $3,851.11 $4,023.56 $4,216.44

Computer Coordinator per diem
Based annually on 
the needs of the 

District

Based annually 
on the needs of 

the District

Based annually 
on the needs of 

the District

Subbing (per regular 30 minute period) $10.00 $10.00 $10.00 $10.00

Subbing (per regular high school block) $30.00 $30.00 $30.00 $30.00

Saturday Detention (per session per person) $40.00 $40.00 $40.00 $40.00

Extra Driving Time (per hour) $20.00 $20.00 $20.00 $20.00

Enhanced Learning Program Coordinator (per year) $500 $500 $500 $500

Enhanced Learning Program Teachers (1-6) (per teacher) $300 $300 $300 $300

ELP Teachers (Jr/Sr) (per project) $25 $25 $25 $25

Project to be approved by ELP Coordinator

Limit to one project per semester

Appendix A

Teaching Assignments Pay Schedule

7/12/2011 Page 18
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2011-2012 2012-2013 2013-2014

Base 25,050$        25,200$      25,300$     

Position Rate $ Amount $ Amount $ Amount

Athletic Director 15.00% $3,758 $3,780 $3,795

Head Football 13.00% $3,257 $3,276 $3,289

JV Football 8.00% $2,004 $2,016 $2,024

Assistant Football (2) 8.00% $4,008 $2,016 $2,024

Freshman Football 5.50% $1,378 $1,386 $1,392

Golf 13.00% $3,257 $3,276 $3,289

Head Volleyball 13.00% $3,257 $3,276 $3,289

JV Volleyball 8.00% $2,004 $2,016 $2,024

Freshman Volleyball 5.50% $1,378 $1,386 $1,392

Head Basketball 13.00% $3,257 $3,276 $3,289

JV Basketball 8.00% $2,004 $2,016 $2,024

Freshman Basketball 5.50% $1,378 $1,386 $1,392

Head Girls' Basketball 13.00% $3,257 $3,276 $3,289

JV Girls' Basketball 8.00% $2,004 $2,016 $2,024

Freshman Girls' Basketball 5.50% $1,378 $1,386 $1,392

Head Baseball 13.00% $3,257 $3,276 $3,289

Fresh-Soph Baseball 8.00% $2,004 $2,016 $2,024

Assistant Baseball 5.50% $1,378 $1,386 $1,392

Track 13.00% Stockton Stockton Stockton

Cheerleading 5.00% $1,253 $1,260 $1,265

Pom Pon 2.00% $501 $504 $506

JH Football (2) 5.00% $2,505 $1,260 $1,265

JH Volleyball (2) 5.00% $2,505 $1,260 $1,265

JH Boys' Basketball (2) 5.00% $2,505 $1,260 $1,265

JH Girls' Basketball (2) 5.00% $2,505 $1,260 $1,265

JH Boys' Baseball 5.00% $1,253 $1,260 $1,265

JH Girls' Track 5.00% $1,253 $1,260 $1,265

JH Cheerleading 1.00% $251 $252 $253

Weight Room Supervisor (shared) 12.00% $3,006 $3,024 $3,036

Bus Chaperone (per trip per bus) $15.00 $15.00 $15.00 $15.00

Ticket takers and crowd control (per evening) $25.00 $25.00 $25.00 $25.00

Football double headers $30.00 $30.00 $30.00 $30.00

Mileage (per mile) IRS rate IRS rate IRS rate IRS rate

Coaching Assignments Pay Schedule
Appendix B

7/12/2011 Page 19
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2011-2012

Base = 25,050$  Step= 1,002$   
STEP BA BA+8 BA+16 BA+24 BA+32 MA MA+8 MA+16

0 $25,050 $26,152 $27,298 $28,490 $29,730 $29,830 $31,223 $32,672
1 $26,052 $27,154 $28,300 $29,492 $30,732 $30,832 $32,225 $33,674
2 $27,054 $28,156 $29,302 $30,494 $31,734 $31,834 $33,227 $34,676
3 $28,056 $29,158 $30,304 $31,496 $32,736 $32,836 $34,229 $35,678
4 $29,058 $30,160 $31,306 $32,498 $33,738 $33,838 $35,231 $36,680
5 $30,060 $31,162 $32,308 $33,500 $34,740 $34,840 $36,233 $37,682
6 $31,062 $32,164 $33,310 $34,502 $35,742 $35,842 $37,235 $38,684
7 $32,064 $33,166 $34,312 $35,504 $36,744 $36,844 $38,237 $39,686
8 $33,066 $34,168 $35,314 $36,506 $37,746 $37,846 $39,239 $40,688
9 $34,068 $35,170 $36,316 $37,508 $38,748 $38,848 $40,241 $41,690

10 $35,070 $36,172 $37,318 $38,510 $39,750 $39,850 $41,243 $42,692
11 $36,072 $37,174 $38,320 $39,512 $40,752 $40,852 $42,245 $43,694
12 $37,074 $38,176 $39,322 $40,514 $41,754 $41,854 $43,247 $44,696
13 $38,076 $39,178 $40,324 $41,516 $42,756 $42,856 $44,249 $45,698
14 $39,078 $40,180 $41,326 $42,518 $43,758 $43,858 $45,251 $46,700
15 $40,080 $41,182 $42,328 $43,520 $44,760 $44,860 $46,253 $47,702
16 $41,082 $42,184 $43,330 $44,522 $45,762 $45,862 $47,255 $48,704
17 $41,082 $43,186 $44,332 $45,524 $46,764 $46,864 $48,257 $49,706
18 $41,082 $43,186 $45,334 $46,526 $47,766 $47,866 $49,259 $50,708
19 $41,082 $43,186 $45,334 $47,528 $48,768 $48,868 $50,261 $51,710
20 $41,082 $43,186 $45,334 $47,528 $49,770 $49,870 $51,263 $52,712
21 $41,082 $43,186 $45,334 $48,530 $50,772 $50,872 $52,265 $53,714
30 $42,084 $44,188 $46,336 $49,532 $51,774 $51,874 $53,267 $54,716

* Move to step 30 after 30 years in teaching profession with the last 15 years in our district

2011-2012
Base = 25,050$  Step= 1,002$   
STEP BA BA+8 BA+16 BA+24 BA+32 MA MA+8 MA+16

0 $25,050 $26,152 $27,298 $28,490 $29,730 $29,830 $31,223 $32,672
1 $26,052 $27,154 $28,300 $29,492 $30,732 $30,832 $32,225 $33,674
2 $27,054 $28,156 $29,302 $30,494 $31,734 $31,834 $33,227 $34,676
3 $28,056 $29,158 $30,304 $31,496 $32,736 $32,836 $34,229 $35,678
4 $29,058 $30,160 $31,306 $32,498 $33,738 $33,838 $35,231 $36,680
5 $30,060 $31,162 $32,308 $33,500 $34,740 $34,840 $36,233 $37,682
6 $31,062 $32,164 $33,310 $34,502 $35,742 $35,842 $37,235 $38,684
7 $32,064 $33,166 $34,312 $35,504 $36,744 $36,844 $38,237 $39,686
8 $33,066 $34,168 $35,314 $36,506 $37,746 $37,846 $39,239 $40,688
9 $34,068 $35,170 $36,316 $37,508 $38,748 $38,848 $40,241 $41,690

10 $35,070 $36,172 $37,318 $38,510 $39,750 $39,850 $41,243 $42,692
11 $36,072 $37,174 $38,320 $39,512 $40,752 $40,852 $42,245 $43,694
12 $37,074 $38,176 $39,322 $40,514 $41,754 $41,854 $43,247 $44,696
13 $38,076 $39,178 $40,324 $41,516 $42,756 $42,856 $44,249 $45,698
14 $39,078 $40,180 $41,326 $42,518 $43,758 $43,858 $45,251 $46,700
15 $40,080 $41,182 $42,328 $43,520 $44,760 $44,860 $46,253 $47,702
16 $41,082 $42,184 $43,330 $44,522 $45,762 $45,862 $47,255 $48,704
17 $41,082 $43,186 $44,332 $45,524 $46,764 $46,864 $48,257 $49,706
18 $41,082 $43,186 $45,334 $46,526 $47,766 $47,866 $49,259 $50,708
19 $41,082 $43,186 $45,334 $47,528 $48,768 $48,868 $50,261 $51,710
20 $41,082 $43,186 $45,334 $47,528 $49,770 $49,870 $51,263 $52,712
21 $41,082 $43,186 $45,334 $48,530 $50,772 $50,872 $52,265 $53,714
30 $42,084 $44,188 $46,336 $49,532 $51,774 $51,874 $53,267 $54,716

* Move to step 30 after 30 years in teaching profession with the last 15 years in our district
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CUD #205 MASTER CONTRACTAppendix C continued
2013-2014

Base = 25,300$  Step= 1,012$   
STEP BA BA+8 BA+16 BA+24 BA+32 MA MA+8 MA+16

0 $25,300 $26,412 $27,568 $28,771 $30,022 $30,122 $31,527 $32,988
1 $26,312 $27,424 $28,580 $29,783 $31,034 $31,134 $32,539 $34,000
2 $27,324 $28,436 $29,592 $30,795 $32,046 $32,146 $33,551 $35,012
3 $28,336 $29,448 $30,604 $31,807 $33,058 $33,158 $34,563 $36,024
4 $29,348 $30,460 $31,616 $32,819 $34,070 $34,170 $35,575 $37,036
5 $30,360 $31,472 $32,628 $33,831 $35,082 $35,182 $36,587 $38,048
6 $31,372 $32,484 $33,640 $34,843 $36,094 $36,194 $37,599 $39,060
7 $32,384 $33,496 $34,652 $35,855 $37,106 $37,206 $38,611 $40,072
8 $33,396 $34,508 $35,664 $36,867 $38,118 $38,218 $39,623 $41,084
9 $34,408 $35,520 $36,676 $37,879 $39,130 $39,230 $40,635 $42,096

10 $35,420 $36,532 $37,688 $38,891 $40,142 $40,242 $41,647 $43,108
11 $36,432 $37,544 $38,700 $39,903 $41,154 $41,254 $42,659 $44,120
12 $37,444 $38,556 $39,712 $40,915 $42,166 $42,266 $43,671 $45,132
13 $38,456 $39,568 $40,724 $41,927 $43,178 $43,278 $44,683 $46,144
14 $39,468 $40,580 $41,736 $42,939 $44,190 $44,290 $45,695 $47,156
15 $40,480 $41,592 $42,748 $43,951 $45,202 $45,302 $46,707 $48,168
16 $41,492 $42,604 $43,760 $44,963 $46,214 $46,314 $47,719 $49,180
17 $41,492 $43,616 $44,772 $45,975 $47,226 $47,326 $48,731 $50,192
18 $41,492 $43,616 $45,784 $46,987 $48,238 $48,338 $49,743 $51,204
19 $41,492 $43,616 $45,784 $47,999 $49,250 $49,350 $50,755 $52,216
20 $41,492 $43,616 $45,784 $47,999 $50,262 $50,362 $51,767 $53,228
21 $41,492 $43,616 $45,784 $49,011 $51,274 $51,374 $52,779 $54,240
30 $42,504 $44,628 $46,796 $50,023 $52,286 $52,386 $53,791 $55,252

* Move to step 30 after 30 years in teaching profession with the last 15 years in our district
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